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*INTERPERSONAL COMMUNICATIONS

CURRENT LOGIC (Decision Making Style) - Valid through September 27, 2006

How you are currently adapting to Others at Work
There are many different approaches to making decisions. No one way is consistently better than any other way. In fact,

the styles typically change based on environment. William's responses would indicate that at the point of making
decisions in the Work environment with Others , he currently tends to rely on:

The range of logic levels are:
FACTS e FACTS/FEELINGS e FEELINGS o INTUITIVE FEELINGS

THE FACTSTHEMSELVES:. He currently tends to be objective rather than subjective in his decision-making
process. This decision style lendsitself to accounting, actuarial or other mathematical types of decisions. In "people”

decisions, an associate with intuitive feelings will provide balance.

CURRENT STAMINA - Valid through September 27, 2006

STAMINA reflects the degree of endurance, awareness and responsiveness present in an individual. Anything which is
alive will respond to a stimulus. This Forté element measures HOW responsive William feels toward his current

work environment.

STAMINA is aptly described as an individual's "battery" and is used up at a more rapid rate when in a distressful
environment. It can be recharged in many ways; commonly with food, sleep, relaxation and recreation. When an

individual's STAMINA runs down, the following symptoms tend to appear:

1. Increased susceptibility to accidents.
2. Increased susceptibility to mental errors.

3. Lack of concentration.
4. Negative attitude toward completion of goals, both individual and/or team.

The range of stamina levels are:

BELOW AVERAGE e AVERAGE eABOVE AVERAGE e HIGH e VERY HIGH

AVERAGE STAMINA: William's staminalevel means that he could run out of energy before the end of the day and
especially if under any amount of distress. Long days and distress would be very difficult. It is very important for him to

conserve energy by concentrating efforts to reach SPECIFIC goals.

Please note, the information on pages 7, 8, and 9 are valid through September 27, 2006.

After this date, you can complete a Forté Adapting Survey at Forte Online to update the information. It is important to
note that information on page 7, 8, and 9 CYCLE over time and environment.
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